
Sustainability High ligh ts 

Sustainable Finance

C umulative amount of execution between 
FY2019  to FY2030 is 14 .5  trillion yen, a 
progress rate of approx. 4 1%

Set an Interim 2 0 3 0  Targets 
f or th e P ow er and O il & Gas Sectors

W ith an eye to achieving net-z ero G H G  emissions from our 
financed portfolio by the end of 205 0, we have set interim 
targets for 2030. 

Result ( 2 0 1 9 ) Target ( 2 0 3 0 )

P ow er sector 3 4 9
gCO 2 e/ kW h

1 5 6 - 1 9 2
gCO 2 e/ kW h

O il & gas 
sector

8 3
MtCO 2 e

Base year 2 0 1 9
Reduction rate

1 5 - 2 8 ％
Set a Target to Reduce th e Balance of  Corporate 

Finance f or Coal- Fired P ow er Generation
I n addition to pursuing our conventional reduction target for the credit 
balance targets for coal-fired power generation proj ects, we have set 
a target to reduce the balance of corporate finance for coal-fired 
power generation.

¥ 1 4 . 5 trillion ¥ 3 5  trillion

FY 2 0 3 0
Target

C umulative 
results up to 

FY2021

GHG Emissions f rom O ur O w n 
O perations ( Scope1 , 2 )

C ompletely shift to 100% renewable energy 
for the electricity procured in Japan

FY2020

Target
2 0 3 0 :  Net z ero

Revision of  th e MU FG Environmental 
and Social P olicy Framew ork

P eriodic reviews of the policy framework in response to 
changes in business activities and the business  environment 
to materializ e environmental and social considerations.

Environment- Related Sectors
Mining ( coal) P alm oil O il & gas

Revision of  th e MU FG Environmental 

Disclosure Based on TCFD Recommendations

Expansion of  Disclosure Sectors 

Steel Maritime Air

Transport Material and 
building

Agriculture,  f oods,  
f orestry products

E nergy U tilities

E nergy U tilities AutomobileScenario 
Analysis

Carbon-
Related Assets

Engagement Activities 

Japanese and 
non-Japanese customers

approximately
5 5 0

Materializ e Measures f or
Natural Capital and Biodiversity

Started collecting information, participating in discussions 
on formulating a framework, and analyz ing risks related 
to natural capital

Endorsement of  TNFD
( Taskf orce on Nature- related Financial Disclosures)

C ompiled G H G  emission data on a global 
group-wide in preparation for net z ero in 2030

2 4 9
th ousand tons

Domestic

O verseas

FY2021
（preliminary figures）

3 4 3  
th ousand tons

FY 2 0 2 0 FY 2 0 2 1 Target

P roj ect 
f inance

U S$ 3 . 7 7  
billion

U S$ 2 . 9 5  
billion

Reduce to 
z ero by

FY 2 0 4 0
Corporate 

f inance
Approximately
¥ 1 2 0 . 0  billion

Approximately
¥ 9 0 . 0  billion

Reduce to 
z ero by

FY 2 0 4 0
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Ratio of  W omen in Management in J apan

H aving achieved our fiscal 2023 target of raising the ratio 
of women in management to 18.0% ahead of schedule, we 
have upwardly revised the target to 20.0% in fiscal 2022.
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Target

2 0 . 0 ％

1 8 . 0 %

MU FG Employee Survey

6 4 ％ 5 9 ％ 8 6 ％

Recommend MU FG 
as a w onderf ul 

w orkplace
Managed in a 

speedy manner
W illing to take on 

ch allenges

MU FG W ay × My W ay
we held MU FG  W ay I ntegration Sessions with 
the obj ective of encouraging employees to 
discover how relevant the MU FG  W ay is to their 
day-to-day tasks and actions.

Involved more th an
5 0 , 0 0 0 employees.

Number of  J ob Ch allenge P rogram Applicants

The Job C hallenge program offers opportunities for each
applicant to take on tasks within the G roup in a way that aligns
with their desires regardless of the entity they belong to.

FY2020 FY2021

2 , 2 7 8

7 7 3

Education and Training Expenses
N urturing E mployees and E ncouraging Them to 
P ursue P ersonal Transformation

Approx.  ¥ 3 , 0 9 0 million
O f  th is,  expenses f or digital literacy training:  

Approx.  ¥ 5 4 0  million

Expenses f or Social Contribution Activities 

ESG Evaluation ( As of  September 2 0 2 2 )

MSCI S&P  
Dow  J ones CDP FTSE Sustainalytics

A 7 4 B 3 . 9 1 8 . 4

Toyo K eiz ai SDGs Corporate Ranking 5 0 0

2 nd O verall

1 st in Financial Institutions

Nikkei SDGs Management Survey

★★★★★
( h igh est rating)

（Sum of results for the Bank, the Trust Bank and MU MSS）

8 . 1 5
O vercoming 
Threats to H ealth

3 . 8 9
billion yen

Reduction of 
E ducational Disparities

C limate C hange Measures 
& E nvironmental P rotection

O thers

J apan and 
overseas

Breakdow n of  
domestic 

expenditures

（ P ercentile rank）

billion 
yen
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┃Environment

┃Disclosure Based on TCFD Recommendations

Governance

Ɣ  The Board of Directors and other various committees deliberate on initiatives to achieve carbon neutrality
Ɣ  For management who evaluates and manages risks and opportunities related to climate change, we hold 

opinion exchange meetings with external advisors and study sessions with experts
Ɣ  6WDUWHG WR UHYLHZ WKH SHUIRUPDQFH�OLQNHG LQGLFDWRUV IRU H[HFXWLYH FRPSHQVDWLRQ IURP )< ���� DQG UHÀHFWHG 

WKH GHJUHH RI LPSURYHPHQW IRXQG WKURXJK WKH H[WHUQDO UDWLQJV JUDQWHG E\ ¿YH PDMRU (6* UDWLQJ DJHQFLHV

Strategy

Ɣ  'LVFORVHG WKH SURJUHVV DIWHU UHOHDVLQJ WKH 08)* &DUERQ 1HXWUDOLW\ 'HFODUDWLRQ LQ WKH 08)* 3URJUHVV 
Report （April 2022）

・ 1HW ]HUR *+* HPLVVLRQV DFURVV LWV ¿QDQFH SRUWIROLR E\ ���� 
Setting and disclosure of interim targets for 2030 for the power and oil & gas sectors

・ 1HW ]HUR *+* HPLVVLRQV LQ LWV RZQ RSHUDWLRQV E\ ���� 
0DGH SURJUHVV RQ PHDVXULQJ JOREDO JURXS�ZLGH *+* HPLVVLRQV 
Shift to 100% renewable energy for the electricity procured domestically by the Bank, the Trust Bank, the 
6HFXULWLHV +'� 1,&26 DQG $&20

・&RQWULEXWLQJ WR *OREDO ,QLWLDWLYHV

*)$1=（*ODVJRZ )LQDQFLDO $OOLDQFH IRU 1HW =HUR） 1=%$（1HW�=HUR %DQNLQJ $OOLDQFH）

7KURXJK WKH *)$1= ZRUNLQJ JURXSV� 08)* KDV EHHQ 
GLVFXVVLQJ QHW ]HUR LQLWLDWLYHV DFURVV ¿QDQFLDO VHFWRU 
DV ZHOO DV UHFRPPHQGDWLRQV IURP WKH ¿QDQFLDO LQGXVWU\ 
to other industries.

08)* KDV EHHQ FRQWULEXWLQJ DV DQ $VLDQ 
UHSUHVHQWDWLYH LQ WKH 6WHHULQJ *URXS� :H ZHUH 
DSSRLQWHG &KDLU RI WKH )LQDQFLQJ 	 (QJDJHPHQW 
ZRUNLQJ JURXS� 08)* OHDGV WKH GHYHORSPHQW RI D 
JOREDO IUDPHZRUN IRU WUDQVLWLRQ ¿QDQFH�

$7)6*（$VLD 7UDQVLWLRQ )LQDQFH 6WXG\ *URXS） 1=$0（1HW =HUR $VVHW 0DQDJHUV LQLWLDWLYH）

08)* SOD\V D OHDGLQJ UROH LQ WKH JURXS DQG FRQWULEXWH 
to discussions on common principles and standards 
necessary to achieve a “realistic and gradual energy 
transition in Asia.”

08)* ZLOO VHW DQ LQWHULP WDUJHW IRU ���� E\ 2FWREHU 
2022 for the proportion of assets under management 
FRQVLVWHQW ZLWK DFKLHYLQJ QHW ]HUR *+* HPLVVLRQV E\ 
�����

Ɣ  $ &DUERQ 1HXWUDO 3URMHFW 7HDP FRQVLVWLQJ RI QLQH ZRUNLQJ JURXSV ZDV HVWDEOLVKHG� DQG SURJUHVV DQG SROLFLHV 
ZHUH GLVFXVVHG DW WKH 6WHHULQJ &RPPLWWHH ZLWK WKH &(2� 7KH 6XVWDLQDELOLW\ &RPPLWWHH GHOLEHUDWHV RQ 
response policies as well as the status of initiatives, and reports them to the Board of Directors

Ɣ  'HYHORSPHQW DQG SURYLVLRQ RI GHFDUERQL]DWLRQ VROXWLRQV DQG HQJDJHPHQW DFWLYLWLHV EDVHG RQ WKH QHHGV RI 
customers

・ Strengthen sustainable business through engagement activities with Japanese and non-Japanese customers
・ 'HYHORSPHQW DQG SURYLVLRQ RI VROXWLRQV� VXFK DV 7&)' FRQVXOWLQJ DQG ¿QDQFLQJ VFKHPHV WKDW DGG LQFHQWLYHV 

WR SURPRWH UHGXFWLRQ RI *+* HPLVVLRQV� LQ RUGHU WR VXSSRUW FXVWRPHUV¶ GHFDUERQL]DWLRQ DQG FDSWXUH EXVLQHVV 
opportunities

Ɣ  3URPRWLRQ RI WKH XVH DQG SRSXODUL]DWLRQ RI UHQHZDEOH HQHUJ\ WKURXJK SURMHFW ¿QDQFH DQG IXQG FUHDWLRQ
Ɣ ([SDQVLRQ RI WKH WDUJHW VHFWRUV DQG WKH FDOFXODWLRQ SHULRG IRU VFHQDULR DQDO\VLV
・ Steel, air and maritime transportation sectors were added to transition risk analysis targets （DURXQG ��� ELOOLRQ 

\HQ WR ���� ELOOLRQ \HQ RQ D VLQJOH�\HDU EDVLV）
・ ([WHQVLRQ RI FDOFXODWLRQ SHULRG RI SK\VLFDO ULVN DQDO\VLV IURP ���� WR ���� （DURXQG FXPXODWLYH ����� ELOOLRQ 

yen）

Risk Management

Ɣ  7R FRQVLGHU D PDQDJHPHQW IUDPHZRUN IRU ULVNV UHODWHG WR FOLPDWH FKDQJH� D SURMHFW WHDP LV HVWDEOLVKHG ZLWK 
WKH *URXS &KLHI 5LVN 2ႈFHU （&52） DV WKH OHDG DQG ZLWK SDUWLFLSDWLRQ RI WKH &52V IURP WKH %DQN� 7UXVW %DQN 
DQG 6HFXULWLHV� DV ZHOO DV UHJLRQDO &52V�

Ɣ 5HYLVLRQ RI WKH 08)* (QYLURQPHQWDO DQG 6RFLDO 3ROLF\ )UDPHZRUN
・ strengthened and revised policies for the climate-related sectors （palm oil, mining （coal）, and oil and gas 

sectors）.
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Metrics and Targets

Ɣ  6HWWLQJ RI LQWHULP WDUJHWV IRU ���� IRU WKH SRZHU DQG RLO 	 JDV VHFWRUV IRU ¿QDQFHG SRUWIROLR *+* HPLVVLRQV 
reductions.

Ɣ  $JJUHJDWLRQ RI 08)*¶V *+* (PLVVLRQV RQ D JURXS DQG JOREDO EDVLV IRU QHW ]HUR *+* HPLVVLRQV IURP RZQ 
operations, and completed shift to 100% renewable energy for electricity procured domestically. Measurement 
of the actual results for FY 2021 （SUHOLPLQDU\ ¿JXUHV）

Ɣ  6HWWLQJ RI WKH VXVWDLQDEOH ¿QDQFH JRDOV IRU WKH FXPXODWLYH DPRXQW H[HFXWHG IURP )< ���� WR )< ����� 7KH 
FXPXODWLYH DPRXQW RI H[HFXWLRQ XQWLO )< ���� LV ���� WULOOLRQ \HQ� ZLWK D SURJUHVV UDWH RI DSSUR[LPDWHO\ ����

Ɣ  ([SDQVLRQ RI FDUERQ�UHODWHG DVVHWV （credit amounts） disclosure sectors （addition of transportation, materials 
& buildings, agriculture, food, and forest products sectors）

Ɣ  Setting of a new target to reduce the balance of credits amounts related to coal-fired power generation 
（corporate finance） WR ]HUR E\ ����� &RUSRUDWH ILQDQFH DQG SURMHFW ILQDQFH EDODQFHV IRU FRDO�ILUHG SRZHU 
generation decreased year-on-year in FY 2021.

┃ Natural Capital and Biodiversity

Ɣ  (QGRUVHPHQW RI 7DVNIRUFH RQ 1DWXUH�UHODWHG )LQDQFLDO 'LVFORVXUHV （71)'） IRUXP DQG VWDUWHG WR DQDO\]H 
natural capital risks

┃Social

┃ Human Resources Strategy

Ɣ  08)* SRVLWLRQV KXPDQ FDSLWDO DV RQH RI LWV PRVW LPSRUWDQW W\SHV RI FDSLWDO� 08)* ZRUNV RQ QXUWXULQJ 
professionals/reskilling, improvement in employee engagement, and promote inclusion & diversity

Ɣ  ([SDQVLRQ RI WKH &DUHHU &KDOOHQJH 6\VWHP� VXFK DV DQ LQ�KRXVH MRE�SRVWLQJ SURJUDP� WR HPSRZHU 
HPSOR\HHV WR SXUVXH SHUVRQDO JURZWK DQG WDNH RQ FKDOOHQJHV DV ZHOO DV WR VXSSRUW WKHLU DXWRQRPRXV HႇRUWV 
to develop their career paths. Disclosure of education and training expenses, etc. as indicators of human 
capital

Ɣ  ,Q RUGHU WR SURPRWH &XOWXUH 7UDQVIRUPDWLRQ� 08)* SURPRWHV PHDVXUHV WR HVWDEOLVK ³FKDOOHQJH DQG VSHHG´ DV 
D SDWWHUQ RI DFWLRQ DQG WR FUHDWH ZRUNSODFHV ZKHUH SHRSOH IHHO ³MRE VDWLVIDFWLRQ´ WR LPSURYH HQJDJHPHQW� 
'LVFORVXUH RI UHOHYDQW 08)* (PSOR\HH 6XUYH\ UHVXOWV

┃ Inclusion & Diversity（I&D）
Ɣ  From FY2022, we added inclusion & diversity targets to qualitative assessment indicators for determining the 

DPRXQW RI ERQXVHV YLV�j�YLV WKH H[HFXWLRQ VWDWXV RI WKH UHFLSLHQWV¶ GXWLHV�
Ɣ From FY2022, the target for the ratio of women in management is raised from 18% to 20%
Ɣ  ,QWURGXFWLRQ RI FDUHHU GHYHORSPHQW V\VWHP DQG RSLQLRQV RI PDOH HPSOR\HHV ZKR KDYH WDNHQ FKLOGFDUH OHDYH 

as well as people with disabilities

┃ Corporate Social Responsibility Activities

Ɣ  (VWDEOLVKPHQW RI ¿YH SULRULW\ DUHDV DQG RXU XQGHUO\LQJ WKRXJKWV DQG YDOXHV IRU VRFLDO FRQWULEXWLRQ DFWLYLWLHV 
VXFK DV ³'HYHORSPHQW RI WKH 1H[W *HQHUDWLRQ DQG 6XSSRUW IRU &KLOGUHQ´

Ɣ  6XSSRUW XVLQJ D IUDPHZRUN LQ ZKLFK D FHUWDLQ SHUFHQWDJH RI SURILWV DUH FRQWULEXWHG� DQG IRFXV RQ 08)* 
628/ LPSOHPHQWHG E\ HPSOR\HHV WKURXJK WKHLU RZQ YROLWLRQ

┃Governance
Ɣ  ([SDQVLRQ RI WKH GLVFORVXUH RI RXU *OREDO )LQDQFLDO &ULPH 3ROLF\� %DVLF 6WDQFH WRZDUG 7D[� DQG RXU HႇRUWV WR 

protect personal information

┃External Evaluation
Ɣ 1HZO\ VHOHFWHG DV D FRQVWLWXHQW RI WKH 06&, -DSDQ (6* 6HOHFW /HDGHUV ,QGH[
Ɣ  7KH LQLWLDWLYHV RI WKH *URXS FRPSDQLHV ZHUH KLJKO\ HYDOXDWHG� LQFOXGLQJ WKH �UG (6* )LQDQFH $ZDUGV -DSDQ 

*ROG $ZDUG
Ɣ (YDOXDWLRQ LPSURYHPHQW E\ (6* UDWLQJ DJHQFLHV （06&,� )76(� 6XVWDLQDO\WLFV� HWF�）
Ɣ  6HFRQG UDQN RYHUDOO DQG ¿UVW LQ ¿QDQFH LQ 7R\R .HL]DL DZDUG� DQG WKH KLJKHVW ¿YH�VWDUV UDWLQJ LQ WKH 1LNNHL 

6'*V
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