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I8 /Environment

BETHICHTIRBEAEFHERADE D4,/ Reducing Our Environmental Impacts through Core Business
SHEEBCHDS COHHEE L HEREEDBENCHS COLHEHEE./CO, Emissions from Business Activities and Employee Travel
(2021EE%£ETDE X 5/ Method of calculation for FY2021]

5188 : MUFG., =ZUFJIR1T. =& UF)E5ERIT. =2URTILAY - AT L—3E35. =ZUFJ”1X

Scope of Reporting: Mltsub|sh| UFJ Financial Group (MUFG) , MUFG Bank, Mitsubishi UF] Trust and Banking,
Mitsubishi UFJ Morgan Stanley Securities, and Mitsubishi UFJ NICOS.

JTSRAAR : 2021481 H~ 202243831H

Period covered: April 1, 2021 through March 31, 2022.

(CO. BEHEDEHAE, /CO, Emissions Calculation Method]

1.E#MAR. LPG, T, 8. BH. &X - JBK BK AY U (SHERERCXI SROHEE(CE T DA (RE) (CED /&
City gas, LPG, kerosene, light oil, heavy oil, steam/hot water, cold water, and gasoline are calculated according to factors based on the Act
on Promotion of Global Warming Countermeasures.

2.BAHIEEMECE D NEEVRAIBHEET - RS - AKHIE] ([CHITDHHORMME (2020FEEEBE)

Electricity is calculated according to the most recent emissions factors for FY2020 based on the Act on the
Promotion of Global Warming Countermeasures.

N—Twv hEE  BREBEEC CORBEBHFHEE (XZ12—5)

Market-based : Adjusted emission factor of emission factors by electric power utility.
-O5—>3> 8% BB

Location-based : Alternative value of emission factors by electric power utility.

X 2020FEEETIE. EASUNFREAD—_IALTL Sy MERREHEEEIRESE 2RO TURL TEREEEGE GAZRHEREE) | T3Y—4 v NEEOHERE
HUTWET,

% Until FY2020, this report calculates the market-based figures based on the “basic emission factor (pre-adjustment emission factor)”, in which power
companies do not reflect Kyoto Mechanism credits or cuts in domestic certified emissions, etc.

3.BEREBENHADCDONTE, HZCOHEEZ0ELTHD > b
The amount of renewable electricity is counted as zero CO, Emissions.

/ﬁ%‘dﬂﬁ (lB’f‘ﬁﬁaﬁlJFH) & BTS54F—>%B U IRBORENR I AL EDOBEEDZODRIEREM T —FRN—X ] (Ver3.2) (RER)

Overseas travel (international routes) is calculated according to a factor specified in the Domestic emissions unit value databases for
accounting for greenhouse gas emissions throughout the supply chain (Ministry of the Environment).

[COHFHEICX T BE=ERE./Third-party assurance of greenhouse gas emissions]

MUFGE=ZUFJRITIC DL TIE. Scopel, 2&3D—BCDVWTE=ZEBRIIZEISEL CVET, FHlEIE5ZISRBT 0.
MUFG and MUFG Bank have obtained third-party assurance of greenhouse gas emissions. Please see here for details. (.) MUFG


https://www.mufg.jp/csr/report/thirdparty/index.html
https://www.mufg.jp/english/csr/report/thirdparty/index.html

I8 /Environment

MUFGERIE&RIT—4 & CO,H#tiEH#E  MUFG Environmental Impact Data and CO, Emission

FHAIEB /Item B{i7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
ENEREE 2
Total floor space 1,000m 2,174 2,175 2,167 2,089 2,057
ﬁ??ﬁm 1,000Nm? 3,965 3,697 3,285 3,059 3,451
ity gas
LPHX N _ _ _ _ 9
Liquefied petroleum gas
BH
N . kl 962 805 856 956 782
BEENTRILT—HE Heavy oil
Direct energy consumption *T3H
Kerosene ki 75 76 68 49 33
8 _ . N _
Light oil K 4
TTETS
AV KI 2,684 2,570 2,133 1,517 1,552
Gasoline
Eél"jj - 1,000kWh 397,386 381,211 395,463 370,594 356,853
ectricity
BEN IR —HE &R - mK
Indirect energy consumption |Steam, hot water G 68,257 62,466 61,657 58,646 iyl
K GJ 56,213 61,828 57,148 49,544 46,567
Cold water
e 0 ISR (ERR)
R BRSO Overseas travel 1,000km 52,672 52,359 36,280 64 869
Energy use from employee (international routes)
travel and transportation
oK
1,000m3 1,503 1,446 1,383 676 685
IKDBRNFIB Tap water
Water usage efficiency K 1,000m3 1,176 1,208 1,154 484 490
Waste water ! ! ! !
Tl — iR MWh 473,205  471,496| 479,446 449,736 452,936

Total energy consumption

(®) MUFG




CO,#FHEHFB /Changes in CO, Emission

I8 /Environment

FHAIHR /Item Bifi7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
BEiERCOHEHE
Scopel Direct CO, emissions t-CO, 11,836 10,795 9,963 9,560 13,567
fEHERIRCO,HRtE
e e t-CO, 202,004 | 186,870 | 184,020 | 162,159 | 94,185
Electricity : market-based )
Scope2 —
BHERCOHEHE
Indirect CO, emissions
(S : O —3 5 Bk tCO, - - - —| 167,614
CO M2 Electricity: location-based )
gr%ss'on TDMEHEDSH S
ISSI BlEHRCO HEtHE )
Scope3 Other indirect CO, t-CO, 10,598 10,309 7,959 3,526 74
Emissions
CDMUL >y RECKDATEY b
Offsets using CDM credits t-CO; 0 0 0 0 v
=5 . — b
B Y=y hRE t-CO, 224,439 | 207,973 | 201,942 | 175244 | 107,825
a5t Electricity: market-based
Total =4 . N
B]H:O05—>3> 8% _ _ _ _ _
Electricity: location-based tC0; 181,254
COBEHREfI (PREfEDIZ | BH : ¥—o v hNEHE t-CO,
DCOHIH=E) Electricity : market-based /1,000m? 103 96 93 84 52
Basic unit of CO, emission
(CO, emissions per unit of | B : O —> 3> 8% t-CO, _ . . . 88
floor space) Electricity: location-based /1,000m?
BHERAEREMN (KREEDZDESERS) KWh/m? 183 175 182 177 173

Basic unit of electricity use

(®) MUFG




I8 /Environment

ScopeBldDPIER./Details of Scope

© CO,HHEEMMAIER ./ Details of CO, Emission (t-CO,]
FHAIIRE /Item FY2017 FY2018 FY2019 FY2020 FY2021
#HIRL 9,036 8,420 7,472 6,847 7,725
City gas
LPH _ _ _ _ 26
Liguefied petroleum gas
EEN:
. 2,608 2,180 2,321 2,590 2,120
Heavy oil
BEEMIRCO, BFHE AT
Direct CO, emissions Ke/rosene 192 194 170 123 83
(Scopel)
A _ _ N i
Light oil L
HYY* _ _ i N
Gasoline* 3,601
At 11,836 10,795 9,963 9,560 13,567
Subtotal ! ! ! ! !

B (N—Tv %)

Electricity (market-based) 194,910 179,785 177,248 155,992 88,217
BhH (Or—> 3> 8%#) _ _ _ _
Electricity (location-based ) P
AR K
_ Steam, hot water 3,891 3,561 3,514 3,343 3,314

REMRCO, HitE =

Indirect CO, emissions DK 3,204 3,524 3,257 2,824 2,654
st (Bh : ¥—o v hE#)
Subtotal (Electricity: market- 202,004 186,870 184,020 162,159 94,185
based )
Nt (BH : Or—> 3> E%)
Subtotal (Electricity: location- — — - - 167,614
based )

X BEETIEDZEE(CHV HAE (HYVU2) [CDWNWT2021FE LD Scopel (CTEST
% Due to the change in the aggregation method, company automobiles(gasoline) are being tabulated under Scopel from FY2021. (.) MUFG




ScopeBldDPIER./Details of Scope

I8 /Environment

© CO,HHEEMMAIER ./ Details of CO, Emission (t-CO,]
sHAIER /Item FY2017 FY2018 FY2019 FY2020 FY2021
Bob sk (EBRAR)
Overseas travel 4,372 4,346 3,011 5 74
ZOMBEDS BRENACO,Jryg | (INternational routes)
Other indirect CO, emissions ftRE (HVY>) * _
(Scope3) Company automobiles(gasoline)* 6,226 5,963 4,948 3,520
gfgtotal 10,598 10,309 7,959 3,526 74
COMOL 2w REICKDATZY b 0 0 0 0 0
Offsets using CDM credits
=5 — A b
) B (N—Tv hRE) 224,439 | 207,973 | 201,942 | 175244 | 107,825
CO, HitiE a3 Electricity (market-based)
CO, Emission Total E|H (OF—> 3> H%)
Electricity (location-based) - N o o Rl

X EFTEDEBICHL. HAE (HVYUY) ([CDWT20215FE L DScopel ([CTEET
% Due to the change in the aggregation method, company automobiles(gasoline) are being tabulated under Scopel from FY2021.

(®) MUFG
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771« ADEBFERE2 IR b ERIBRER2%E/Environmental Accounting Information for Our Offices

[20215EEHDE XS/ Method of calculation for FY2021)

&5TEEH : MUFG. =Z2URJERIT. =2UFMESERIT. =2URTEILS> - XYL —iEz%. =Z£2UFJ”3X

Scope of Reporting: MUFG, MUFG Bank, Mitsubishi UF] Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities,
and Mitsubishi UFJ NICOS.

E5tA% . [RIBRFHA RS0 >2005FM] (RIEE) 258%
Accounting method: Based on Environmental Accounting Guidelines 2005, published by Japanese Ministry of the Environment.

XHEREARE : 20215481 H~2022 £3H31H
Period covered: April 1, 2021 through March 31, 2022

Iﬂiﬁﬁﬁﬂ%@%’rﬁ;ﬁ(:?ﬁb‘ct; EBRORMENE (FMAFRSFOERE CAFMERL) EUTERICESHTVET,
RSO AN SEEPHENBELIRDHR E LT, MAFRESFELTVET,

As for the method of calculation, the depreciation expenses on investment amounts are included in expenses using the straight line method for
a service life of five years (with no residual value). The service life is set at five years as the period during which repairs and improvements are
required following the introduction of environmental equipment.

(®) MUFG
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BIRHFELI X M/ Cost for Environmental Measures

BIERELL
k] EREDHEH FY2020 FY2021 Compared to FY2020
Category Details WAE | GAE | BAE | GRE | BAaE | 6eE
Investment| Expense |Investment| Expense |Investment| Expense
|
FHRIUTZAIZL 3,971 | 5917 | 1,021 | 4,523 | A2,949 | A1,555
Operation area costs
NEBIEOX b VAR MAA. BE. AESKUSIRERRE
Costs for pollution |Costs for asbestos surveys, removal, measurement 0 67 0 116 0 49
prevention and inspection, etc.
HERIRIBRE RN |88 AT RBETFAS LUBIAKBEEARE
Costs for B AT RimRiEINERE
addressing global |Investments: Installation of energy-efficient lighting 3,971 5,517 1,021 4,107 | A2,949 | 21,571
environmental and air conditioning equipment, etc.
Issues Costs: Depreciation for energy-efficient equipment, etc
BRBERIRA S =
—i% - EEREOLS
Costs for reuse of Disposal of general and industrial waste 0 333 v = 0 A32
resources
£ -FR3IXbB
Upstream / — 0 0 0 0 0 0
downstream costs
SEEDIRR BT RS A OB - B, BEERONR S
Costs for k .
Development/operation of environmental management 0 9 0 8 0 0
management ! ; ) :
S systems, environmental information disclosure, etc.
activities
AFRERE X b
Costs for research — 0 0 0 0 0 0
and development
B8 HEDEA pE
H=EE A b ;E%%?a@@t_{ L—J?Ht lated t i tal 0 110 0 469 0 359
Social activity costs aritable contributions related to environmenta
conservation, etc.
RIGIEEMICIR b
Environmental - 0 0 0 0 0 0
remediation costs
&5t/ Total 3,971 6,036 1,021 5,000 | A2,949 | A1,195

(®) MUFG
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BIBHESER Environmental Benefits

I8 /Environment

pas BB/ T A —T > RIS EET RIBREHR
Category Environmental performance indicators Unit Rt A FiedT: E""t',?n':};fs"ta'
Bhh 1,000Nm? 3,285 3,059 3,451 A392
ity gas
%éfvy o i 856 956 782 173
Ee’isene K 68 49 33 16
o o B 1,000kWh | 395,463 | 370,594 | 356,853 13,741
ERTETIRAT BER(CAAT 35 | Electricity
BIRER K - EK
Environmental benefits related to | Steam, hot water GJ 61,657 >8,646 ke £ >14
resource inputs for business Ak
activities o water GJ 57,148 49,544 46,567 2,977
K 1,000m3 1,383 676 685 A9
Tap water
NMEINDr: 2| EY OP
IRILF—HE  #HHAE (HVUY)
Energy consumption associated with road Kl 2,133 1,517 1,552 A35
travel for executives and employees:
company automobiles (gasoline)
BXEEHHSHIH T IRBEES L B S PR
UEZY)ICET BBBREME e t-CO, 202,744 | 175,632 | 107,825 67,807
The effects of environmental emission
conservation efforts related to
the environmental burden and Tk
waste emitted from our business |\yaste water 1,000m3 1,154 484 490 VA\S)
activities
MEBDOBECZND
g A TRILF—HE BHNEE (ERER)
TOMDEFREDR Energy consumption associated with 1,000km 36,280 64 869 A805

Other environmental benefits

travel for executives and employees: air
travel(international routes)

(®) MUFG
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I8 /Environment

TSAFv O HHIRADH D/ Efforts to Reduce Plastic Waste

ERBERADOEBFNLAERHOEED. CHEEDRLE. BF - BFEROREEVOIEHANS. HRNICEVMETTSAF v I T IREHNEIEEN
DRNICHD ER#ML. MUFGE LT TFRRDIERICEDHBATNET,
We recognize that regulations on single-use plastics are being strengthened worldwide in light of growing international awareness of resource

recycling, the worsening waste problem, and the conservation of marine and oceanic resources. With this recognition, MUFG is tackling the
following issues.

1.

AR Y MR NLODBIEIR

Sorting and collection of used PET bottles

EENSETITOMEBEINER (CH TS, BIRESEFEDOEM

Implementation of cleanup and other activities as part of the community contribution activities at sales offices and other locations

. BEMITADILEI% ULICEFRZESD., BROMNENHACERYOHIRZER (08, 2021FEREF=FUFIRITALEIL.6%)

Based on the target of a waste recycling rate of 90% or higher, implementation of efficient use of resources and reduce waste (FY2021
performance for the main building: 91.6%)

TSRAFVIICEBETDIEEIEAD., TSAFvVIREIDEE - EZHAITIERY. TSAFVIRGIEREEX CBHEHIZE (CRAITIENEIC
KBDIEHRIBHSB LU D HADHIR—

Provide information and support for initiatives led by plastic-related customers using references describing trends and impacts of plastic
regulations and business strategies based on the plastic regulations

=ZUFJiR1T./MUFG Bank
o C HDHIiE,/Waste Reduction

thiRRAGTE UYAOILEIOWULZFEESED
Medium- to long-term plan | Establish a recycling rate of at least 90%.
2021fFEBR BR - 2hHE - KIROEAREBEILICHITDIREMI A IILEZI0% U LEETD
FY2021 targets Achieve a waste recycling rate of at least 90% at the headquarters buildings in Tokyo, Nagoya and Osaka.
. (RR (KfE) ] 91.6% /Head Office Tokyo Marunouchi Building: 91.6%
iegsfﬁ;essiubftﬁs; (25 (BEHEEIL) ] 61.5% /Head Office Nagoya Building: 61.5%
(KPR (KBREJL) 1 53.2% /Head Office Osaka Building: 53.2%

(®) MUFG
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#t=& /Social

MESDIRR (FrE%E) /Status of Employees (new criteria)

® =ZUFJER1T/MUFG Bank

Bifi7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
Z =
eS8 A 34,101 33,524 32,186 30,554 28,843
Number of employees Persons
SOEINRILRME . A 5,800 5,669 5,840 5,908 5,737
Of these, overseas local hires Persons
= prvaTT=—
S SEMREREE A 28,301 27,855 26,346 24,646 23,106
Of these, domestic employees Persons
EFEDME : 20-2975% A 8,291 8,287 7,982 6,287 4,944
Age range : 20s Persons
EFEDME : 30-394% A 8,502 8,170 7,676 7,843 7,943
Age range : 30s Persons
EFEDME : 40-497% A 8,379 8,131 7,608 6,637 6,248
Age range : 40s Persons
EFIR/H - 50_?{2 A 3,129 3,267 3,080 3,879 3,971
Age range : 50 and over Persons
{|a s S H3R
LIRS A % 53 54 57 59 60
Ratio of female employees
il A 1,609 1,562 1,501 1,429 1,338
Contract employees Persons
& Rt/ =E
ERIHESSBE A 11,347 11,119 10,300 9,645 8,882
Temporary employees Persons
FEER % 37.5 38.2 39.6 38.3 38.7
Average age Years old
7 e tEh s =
IR F L . . i 14.1 14.6 15.2 14.7 15.2
Average years of continuous service Year
HIE i 18.3 18.0 18.6 17.3 17.4
Male Year
7% &+
Female Year 10.9 12.1 12.8 13.1 13.9
AN ‘m
B PSR % 2.1 2.6 2.8 2.1 2.5

Attrition Rate

(®) MUFG




15

#t=& /Social

® =ZUFJ{S5EtR{T /Mitsubishi UFJ Trust and Banking

Bifi7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
NES=F3 A
Number of employees Persons 7,011 6,457 6,397 6,373 g
S SESEIR A 534 468 443 454 426
Of these, contract salespersons Persons
S SBNRIRAEE . A 392 388 388 417 412
Of these, overseas local hires Persons
DEEREEEL A
Of these, domestic employees Persons 6,085 >,601 2,566 2,502 R
EFHRIE : 20-297% A 1,272 1,226 1,223 1,212 1,079
Age range : 20s Persons
EFIRIH : 30T39’%'§ A 1,554 1,418 1,478 1,473 1,486
Age range : 30s Persons
FiipfE : 40-495% A
Age range : 40s Persons 1,642 1,342 1,237 1,154 1,180
EFHRIE : SO-7 A 1,617 1,615 1,628 1,663 1,607
Age range : 50 and over Persons
1|V v = 2
LZILRERB LR % 40 42 41 40 40
Ratio of female employees
BRIFIESEE 2K A
Temporary employees Persons 1,785 1,582 1,538 1,383 St
P % 42.8 42.8 42.9 43.1 43.7
Average age Years old
7o sEhsEs S
AL : . i 16.2 16.6 16.8 17.0 17.3
Average years of continuous service Year
FE E 16.9 17.4 17.6 17.7 17.9
Male Year
it i 15.0 15.3 15.7 15.8 16.3
Female Year
AN ‘;‘Q
B SRR % 2.5 2.9 2.6 1.7 2.6

Attrition Rate

(®) MUFG
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#t=& /Social

® == UFJEIL > - A5 > L —iI3% /Mitsubishi UF] Morgan Stanley Securities

{7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
B A
Number of employees* Persons 3,161 2,231 5,365 >,873 ST
SEBMNRIEERE A 0 0 0 0 0
Of these, overseas local hires Persons
DSEENNEES A
Of these, domestic employees Persons 5,161 2,231 5,365 >,873 ST
FHE : 20-297% A
Age range : 20s Persons 1,028 1,000 1,077 1,002 809
FiipfE : 30-397% A
Age range : 30s Percons 1,159 1,135 1,057 1,203 1,276
EFIRIE : 40-495% A 1,284 1,277 1,248 1,307 1,242
Age range : 40s Persons
EFTE SO_TTE A 1,690 1,819 1,983 2,361 2,336
Age range : 50 and over Persons
J| Va5 = 74
LILRERA % 34 35 34 34 35
Ratio of female employees
=)= =F3
BRETIESR R A 288 222 192 198 200
Temporary employees Persons
IR % 41.1 41.5 41.9 43.9 45.0
Average age Years old
7 1) h 4 4
FAIENRELR . . i 13.9 14.3 14.7 17.3 18.0
Average years of continuous service Year
e il 15.3 15.5 15.3 18.2 19.0
Male Year
2% & 11.6 12.0 13.0 15.0 16.2
Female Year
AN X
B PSR % 4.5 5.3 5.0 5.0 4.6

Attrition Rate

X BUTRBEFEFS. Z2BUFIBILHEY - AP LSSt AotmEEFEEH. MtNS=FBUFIEILH> - P> L—iESADEHREE R <
% Does not include executive officers, excludes Mitsubishi UF]J Morgan Stanley Securities (the Securities) employees seconded to other companies, includes

employees of other companies seconded to the Securities.

(®) MUFG
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#t=& /Social

® =ZFUFJ—1 X /Mitsubishi UF]J NICOS

Bifi7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
fESeEE A 3,181 3,111 3,059 3,463 3,442
Number of employees Persons
FiipfE : 20-297i% A
Age range : 20s Persons >47 >33 >74 620 4
EFEDME : 30-394% A 914 841 749 831 816
Age range : 30s Persons
EFIRJE © 40-497% A 1,062 988 959 1,038 1,022
Age range : 40s Persons
EF/E < 507K A 658 729 777 974 1,018
Age range : 50 and over Persons
4% = 374
LILRESRA % 47 48 49 51 52
Ratio of female employees
9L FE
Average age Years old 40.1 40.5 41.0 41.6 42.1
7 o EhsE = F
FAIEREER . . i 16.1 16.5 17.1 17.3 17.7
Average years of continuous service Year
2l F
Male Year 16.3 16.8 17.3 17.2 17.6
it i 15.8 16.4 16.9 17.3 17.8
Female Year
ANY X
B PSR % 2.4 3.6 3.8 2.0 2.7

Attrition Rate

(®) MUFG
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#t=& /Social

e 71,L/ACOM
Bifii/Unit FY2017 FY2018 FY2019 FY2020 FY2021
A A 1,936 2,020 2,063 2,112 2,111
Number of employees Persons
FHHE : 20-297% A 458 525 548 572 531
Age range : 20s Persons
FHRE : 30-395% A 449 390 357 396 440
Age range : 30s Persons
EHRVE : 40-497% A 688 694 722 676 607
Age range : 40s Persons
RIS : 50-7% A 341 411 436 468 533
Age range : 50 and over Persons
11 Va uvs =] K
EgENES s % 39 39 40 40 41
Ratio of female employees
i SEnES =] A
Temporary employees Persons 116 113 84 87 2°
AL % 40.0 40.4 40.7 40.5 40.8
Average age Years old
7 tE) Eh 4k e
TR , _ F 14.9 14.4 14.8 14.8 15.0
Average years of continuous service Year
Bt i 18.8 18.3 18.8 18.8 18.8
Male Year
ey F
Female Vear 8.4 8.3 8.8 8.8 9.4
AN bS3L
Ho#E R % 3.2 3.6 3.0 2.9 3.0

Attrition Rate

() MUFG
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@ B4 415 * /Overseas employees*

H{i1/Unit FY2017 FY2018 FY2019 FY2020 FY2021

7T A

Asia Persons 6,877 6,930 7,126 7,078 7,387
KM A 13,897 14,173 14,078 14,675 13,565
Americas Persons

RN A

Europa Persons 2,704 2,813 2,940 3,167 3,167
Z oAt A

Others Persons 0 0 0 0 0
X% =ZUFJRIT. =2BUFITBILHY « 5> L —EEBNZELTNCMUFG Union Bank&EDOERBXEIRMTEADIRETE - B & FS a3 FILRAY Y T, =2BUFMEERITIE

BHSTEDRERE & FS 3 FILRY Y TZEET.

% Scope of data of MUFG Bank and Mitsubishi UFJ Morgan Stanley Securities is home staff (expatriate employee from Japan) and national staff of overseas
branches and affiliates which are substantially treated as a branch, such as MUFG Union Bank. Scope of data of Mitsubishi UF] Trust and Banking Corporation
is home staff and national staff of overseas branches.

o VU I)IL—TJEHNNERERFE* /Ratio of employees with disabilities*

Bi{i1 /Unit

FY2017

FY2018

FY2019

FY2020

FY2021

DIL—TENNEEAZR
Ratio of employees with disabilities

%

2.28

2.32

2.41

2.48

2.56

X ATEAZXFECEDSNIEEHRERALT. =£UFIRIT. ZEURSERT FHRO2 #HEFHFattb LUTIIL—TBRBGRRHESD) . =Z2UFTILEY - AT
L—iE%. —Z2UFIZOX, ZOACSIT3ERNOERARZEHUIZED. FFEES. BF6 A1 BEEOHE,

X% The employment rate in Japan for MUFG Bank, Mitsubishi UFJ Trust and Banking (including special subsidiaries and group affiliates for these two companies),
Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS and ACOM was calculated using the formula stipulated in the Employment Rate System for
Persons with Disabilities. Figures for each year are as of June 1 of the following year.

19
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#t=& /Social

A AES./Number of Hires
® =ZUFJ#R1T./MUFG Bank

H{i1/Unit FY2017 FY2018 FY2019 FY2020 FY2021
=i A
1,122 1,085 631 478 475
Total Persons
2R A A
New Graduate Recruitment Persons 1,020 958 513 370 382
FIE A 335 298 278 213 216
Male Persons
2t A 685 660 235 157 166
Female Persons
TN 5 A
Core Officer Persons 391 608 346 271 290
Hl A 335 208 278 213 216
Male Persons
o A 56 310 68 58 74
Female Persons
HwaEl BFE) A 226 _ _ _ _
Core Officer (specific) Persons
B A
Male Persons 0 0 0 0 0
£ A 226 0 0 0 0
Female Persons
BSHik A
Business-Specialist Track Persons 403 350 167 29 92
B4 A
Male Persons 0 0 0 0 0
pogics A
Female Persons 403 350 167 99 92
iR A
Mid-career Recruitment Persons 102 127 118 108 93
Bt A
Male Persons 39 49 54 55 37
EogiS A
Female Persons 63 /8 64 53 56

(®) MUFG




#t=& /Social

© =ZUFJ{S5EER1T /Mitsubishi UF] Trust and Banking

Bfi7/Unit FY2017 FY2018 FY2019 FY2020 FY2021
ast A
279 348 304 192 186
Total Persons
EEeS Pl A
New Graduate Recruitment Persons 229 249 194 134 126
Bt A
Male Persons 116 162 118 89 84
pogica A
Female Persons 113 87 76 45 42
ETY=Y:11 A
Core Officer Persons 135 177 194 134 126
Hh A 116 162 118 89 84
Male Persons
o A 19 15 76 45 42
Female Persons
HE; A _ B _
Non-Core Officer Persons 94 72
B4 A
Male Persons 0 0 0 0 0
L A 94 72 0 0 0
Female Persons
SRR A
Mid-career Recruitment Persons 50 99 110 58 60
B4 A
Male Persons 30 74 88 42 46
L A 20 25 22 16 14
Female Persons
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#t=& /Social

0 =ZUFJEILH > - X9 > L —}E35 . /Mitsubishi UF] Morgan Stanley Securities

H{i7/Unit FY2017 FY2018 FY2019 FY2020 FY2021
N
5&f A 283 299 108 84 143
Total Persons
EES LT A
New Graduate Recruitment Persons 243 260 84 55 79
Hit A 149 183 56 37 58
Male Persons
it A 94 77 28 18 21
Female Persons
ETY=Y:1i1 A
Core Officer Persons 190 217 84 55 78
s A 149 183 56 37 57
Male Persons
i A 41 34 28 18 21
Female Persons
TR EH A 43 30 _ _ —
Area-Specific Core Officer Persons
B4 A
Male Persons 0 0 0 0 0
pogics A
Female Persons 43 30 0 0 0
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#t=& /Social

0 =ZUFJEILH > - X9 > L —}E35 . /Mitsubishi UF] Morgan Stanley Securities

Bi{i7/Unit FY2017 FY2018 FY2019 FY2020 FY2021
Hb iRk A
Regional Track Persons 10 13 0 0 0
Bt A
Male Persons 0 0 0 0 0
7% N
Female Persons 10 13 0 0 0
PBE; A _ B ~ . .
PB Officer Persons
2k A _ _ —
Male Persons 0 1
pegi A B B _ . o
Female Persons
FRiRER A A
Mid-career Recruitment Persons 40 39 24 29 64
B4 N
Male Persons 27 28 19 22 42
21 A 13 11 5 7 22
Female Persons

23
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#t=& /Social

® =ZFUFJ—1 X /Mitsubishi UF]J NICOS

Hifi7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
N
o A 80 130 142 160 101
Total Persons
AR A A
New Graduate Recruitment Persons /0 96 102 82 57
i - 36 47 42 47 35
Male Persons
e A 34 49 60 35 22
Female Persons
gﬁ%ﬂﬁt A 56 75 77 82 57
Main Career Persons
s A 36 47 42 47 35
Male Persons
i A 20 28 35 35 22
Female Persons
TYU 77k A
Regular Service Persons 14 21 25 0 0
B4 A
Male Persons 0 0 0 0 0
7% A
Female Persons 14 21 25 0 0
IR A
Mid-career Recruitment Persons 10 34 40 78 44
o A 5 17 18 30 20
Male Persons
ol A 5 17 22 48 24
Female Persons

24
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#t=& /Social

e 7’1, /ACOM
H{i1/Unit FY2017 FY2018 FY2019 FY2020 FY2021
&t A
196 170 148 174 105
Total Persons
HEEERA A
New Graduate Recruitment Persons 91 114 83 107 71
o - 34 47 40 49 36
Male Persons
i A 57 67 43 58 35
Female Persons
EENSY A
Core Officer Persons 58 82 66 95 59
e A 34 47 40 49 36
Male Persons
oy A
Female Persons 24 35 26 46 23
PR TE R A
Employment in Limited Positions Persons 33 32 17 12 12
B4 N
Male Persons 0 0 0 0 0
peyics A
Female Persons 33 32 17 12 12
thIRER A A
Mid-career Recruitment Persons 105 56 65 67 34
i A 15 16 30 33 17
Male Persons
i A 90 40 35 34 17
Female Persons
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ME./Training

#t=& /Social

® MUFGE:#IMEE - THEK/,/ Costs & total hours of training conducted by MUFG

20215 E K DMUFG University GERHEREA—AA1L
Annual training hours of FY 2021 including MUFG Univ.

HMEER - THERSRE/ Costs & total hours of training Bi{if /Unit FY2017 FY2018 FY2019 FY2020 FY2021
FEMEER BhHH . . N .
e o 238
Annual training costs Million yen
FEREHMERFRT iS5 . . . .
Annual training hours Hours 2,509
5% MUFG University Bex ] _ _
Of these, MUFG University Hours 28 27 10

o SFHIHMEE A - THERFRE® / Annual costs & total hours of training*
THEER(E. FFEFTIE [ASETEDIMEE | OHEDIEHTUVWZN SEELD ASETELIINOIHMEEZH TEST
FY2021 represents costs of training including those sponsored by not only HR Division but also the other divisions of MUFG , meanwhile FY 2020 only

included cost of training sponsored by HR Division.

THMEER - THEESRE/ Costs & total hours of training| Bifif/Unit FY2017 FY2018 FY2019 FY2020 FY2021
EREIFHEE P Ve _ B _ B -
Annual training costs Million yen !
— AB I DEEGHMEER ! _ _ _ _
Average training costs per employee Yen 90,644
F RIRHERF RS BF R . . . .
Annual training hours Hours L
— A>Tz D FHIFFHER S B _ _ _ _ -
Average training hours per employee Hours

X ZZUFJRIT. —BUFMERIRIT. =2UREILA> - R L —i5ER

% Total of the Bank, the Trust Bank, and the Securities
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#t=& /Social

o FHES I AKX

B4/ Unit FY2017 FY2018 FY2019 FY2020 FY2021
ﬁigéiﬂﬂ Per)skons 28,302 27,855 26,347 24,647 23,107
ﬁiilljt;‘-lsﬁ%%ﬁrust and Banking Per)skons 6,085 5,601 5,566 5,502 gz
ﬁiigl;iﬁ)bgmsé;é;;i%ecurities Per)skons >,161 3,231 2,365 >,873 el
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HIE - AIRFEISEELNumber of Employees Using Support Programs and Leave

® =ZUFJER1T/MUFG Bank

#t=& /Social

Hi{i7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
BIRIARZE A
Childcare leave Persons 2,940 2,886 2,815 3,253 il
>E5 % A
Of these, male Persons 582 535 610 603 g
B RS R EN S I E * A
Shorter work hours for childcare*® Persons 1,609 1,692 1,795 1,880 P U2
ANEEE k|
ITEEARIR A 429 517 643 569 701
Nursing care leave Persons
ANNEEE
ITEEARSE . A 13 16 25 14 13
Long-term nursing care leave Persons
X [FEXRFAOFAREL] o [EFETOREFBER] (CEHHEZER
% Change aggregation method from “Number of users at the end of the fiscal year” to “Cumulative number of users during the fiscal year”
® =ZUFJ{S5E8R1T/Mitsubishi UFJ Trust and Banking
{7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
BRI A
Childcare leave Persons 386 413 507 546 o
>EEH A
Of these, male Persons 8 22 106 163 et
B RER g S HIE A
Shorter work hours for childcare Persons 322 328 351 313 EE
ANEEE 3
ITEE IR A 5 7 5 26 48
Nursing care leave Persons
AN
TTEEIRZE _ A 3 3 7 6 7
Long-term nursing care leave Persons

28
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#t=& /Social

® == UFJEIL > - A5 > L —iI3% /Mitsubishi UF] Morgan Stanley Securities

B{7/Unit FY2017 FY2018 FY2019 FY2020 FY2021

'E"I’.'E‘ka% A 282 233 286 272 254
Childcare leave Persons

SE8MH A

Of these, male Persons 119 83 118 106 2
BIRE BB FEHIE A
Shorter work hours for childcare Persons 177 143 147 138 22
TTEEIAR A 26 35 72 78 125
Nursing care leave Persons
ANNEEE
TIEEIREE . A 1 0 5 5 1
Long-term nursing care leave Persons
® ==ZUF])=1X_/Mitsubishi UFJ NICOS

Bi{i7/Unit FY2017 FY2018 FY2019 FY2020 FY2021

z=
'EJI’.E“%% A 149 134 156 236 244
Childcare leave Persons

SE8MH% A

Of these, male Persons 4 3 21 3> e
BIREEENIEHIE A
Shorter work hours for childcare Persons 280 306 237 381 SHE
TR A 46 58 80 130 196
Nursing care leave Persons
AN
TIEEIREE _ A 3 0 5 11 12
Long-term nursing care leave Persons
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FEZHOTHSHABRLEE (EN)
Company Targets and Results for Female Representation in Managerial Positions in Japan

Bify giEx1
Unit 2019/3 2020/3 2021/3 2022/3 Target!
S Frx2
_ _ 5’4‘7 /*/“{_5; % 17.1 20.2 21.8 23.4 27.5
=ZUPJRTT anagemen
MUFG Bank i <z
‘A EEER o
Other Managerial Staff Yo 24.3 27.0 30.2 33.7 35.0
NARIA > NEER*3
=EUFIEEERT Management*3 % 8.4 10.0 10.2 10.4 11.0
Mitsubishi UFJ Trust and SAELR
Banking A= 0
Other Managerial Staff Yo 23.8 25.2 26.2 26.9 29.0
—— ia 235 S I3
=ZEUFJEL> - 57 S '\gﬁ; % 3.5 4.0 6.5 8.7 11.0
R > L —ilksF anagemen
Mitsubishi UFJ Morgan BE R
Stanley Securities Other Managerial Staff % 14.3 16.0 18.2 21.0 22.0
355t (SEBR) sy~ )
Total of the three ﬁjr:a/?n:eitttﬂ_ % 13.0 14.9 16.7 18.0 20.0
companies 9
BIEWS LUOF—LY -5 - 25
=Z2UF)”3X (REIE =) o \
Mitsubishi UFJ NICOS Managers and Team Leaders Yo 20.0 20.4 23.3 2 or ni’éfe
(Equivalent to Assistant Manager)

%1 2024F3AXZBEN LT BER
The goal is to reach the end of March 2024.

X2 2022FFEXDBEESIE LT (ZERIBEE : 23%)

Target increased in FY2022 (previously 23%)
X3 SHELDEHEEZ—SEE

Partial change in the aggregation criteria from the current mid-term plan.
¥4 2022FFEXDBEESIE LT (ZERIBEE : 18%)

Target increased in FY2022 (previously 18%)
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FEZHOLEREEFemale Executive Officer

?ﬂt 2018/3 2019/3 2020/3 2021/3 2022/3
=ZBUFIJAF>3vIL - DIL—*% | 1%E# A
MUFG* Executive officer | Persons 10 14 17 19 =

X ZBURIDaF>2v)L - J)IL—, ZZUFERIT. —Z2UFMSEIRIT. ZEURTBILHY - AP L—iE85. ZEUFIZIXROEE (NS, BN EMRREESD)
% Total of MUFG, the Bank, the Trust Bank, the Securities, and NICOS (Including outside directors and overseas local employees).

Fi94ER§R5S /Average Annual Salary

?I‘ﬁ FY2017 FY2018 FY2019 FY2020 FY2021
ﬁﬁ%ﬂ%ﬁ( 10’£?yen 773.3 771.5 774.4 773.1 771.0
ﬁiﬂﬁlﬁ:ﬁlﬁ?ﬁust and Banking 10,£?yen 859.7 844.4 850.1 869.9 b
ﬁﬂ*ﬁsﬂFb:::}lbljJJF;/Mégaz lg;irﬁ?fSecu rities* 10,£?yen 854.1 860.2 748.0 772.6 R

BE—HER—ULBTHD. Bihl - EAHUISBIEEFD D FE A
Equal treatment for equal job responsibility, with no disparities by gender or region in Japan.

X ek - gk dRICEH
% Aggregation scope: Core Officer and Regional Track
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HEKEEDFREEIRR /Work-Related Accidents

Hi{i7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021

ERUEFREMSR (OBERESD)

Work-related accidents — — 144(40) 130(34) 129(32)
=EUFIRT (resulting in leave) 1%
MUFG Bank BENKEREMR (SEikERD) | Accidents

Commuting related accidents — — 143(57) 118(56) 136(56)

(resulting in leave)

EBAEREMFR (DBWESD)

_ . Work-related accidents — — 19(7) 5(2) 4(0)
=EUFMEFEERIT (resulting in leave) 1
Mitsubishi UFJ Trust — — .
and Banking ﬁiﬂﬁ%ﬁﬂiﬁ%ﬁ (‘3751*%35'0) Accidents
Commuting related accidents — - 18(9) 11(5) 10(1)
(resulting in leave)
EBAEREMER (DB5H4ESD)
=EUFIEILH> - Work-related accidents — - 7(1) 5(0) 4(1)
2L —iF% (resulting in leave) %
Mitsubishi UFJ Morgan | j@gpss s (S554ESD) Accidents
Stanley Securities Commuting related accidents — — 9(1) 11(2) 12(1)

(resulting in leave)
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FHEFR (EES—AYIZD) /Working Hours (per Employee)

?n{lﬂt FY2017 FY2018 FY2019 FY2020 FY2021
—RBHEDFIRERR CEERRIN) BRS
Average number of overtime hours worked Hg)uﬂrs — — 19.5 19.6 20.1
=ZUFES per month (Legal overtime)
MUFG Bank — A1z 0 DN C0R B X 224
Ratio of overtime hours worked per month % — — 0 0 0
exceeding over 60 hours
—RAHEDIIRERR CEERRIS) B
. . Average number of overtime hours worked H(\)uErs — — 25.8 26.3 26.8
=EUFMSERIT per month (Legal overtime)
Mitsubishi UFJ Trust - —
Ratio of overtime hours worked per month % — — 0 0 (0}
exceeding over 60 hours
—RAHIz DK ERRE CEERE) BRS
=ZUFIEILH> - Average number of overtime hours worked H;)uﬂrs - - 20.1 20.3 23.2
2L —iEs per month (Legal overtime)
Mitsubishi UF] Morgan | —Hg57 0 52BN 6 0B %8 2 B 8IS
Stanley Securities Ratio of overtime hours worked per month | % - — 0 0 0
exceeding over 60 hours
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FHEFESHIAE /Labor Union Membership Rate

Bi{i /Unit FY207 FY2018 FY2019 FY2020 FY2021
ﬁl_.lgF%FJBﬁfj( % 78.8 78.8 79.6 83.0 84.5
ﬁiﬂﬁlﬁ?ﬁlﬁ?ﬁust and Banking % 765 /4.9 7.1 75:2 74.5
ﬁiﬂzfgjlbl?F;/Méfggaﬁlg;iﬁ?y Securities % 48.3 46.9 43.2 60.2 =

=2BUFJRIT. =EUFMEEIRT.

management relations.

ZZUFIEILAY - A2 L —SEBS5 3R DMRERE LHBRNZMHE L. HEEDHBRIOWELV CRHORERRRECRITEA

ZHZEITV, BRRFSERMROMR - m ECEDEATVET,
The Bank, the Trust Bank, and the Securities have entered into collective bargaining agreements with their respective employee unions, and are engaged in
collective bargaining to improve the working conditions of their members and the development of the company, and to maintain and improve labor-
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a5 ukiEE),/Social Contribution Activities

o t&EmEEIE (EPRSNSL) Expenses for social contribution activities (both Japan and overseas)

B{7/Unit FY2017 FY2018 FY2019 FY2020 FY2021
=Z2UFRIJAaF>2vIL - DIL—T =M
MUFG 100 million yen 42.2 45.0 52.3 91.6 81.5
P AN =M _ — — — 68.3
Of these, donations 100 million yen ’
o EINEENE % Expenses for domestic activities*
RRADBRDTEAR BigEDELE

28% 33%

1 /

1%
2%
11% 17%

4%
3%

® MUFG SOUL*ZhA#/MUFG SOUL* Participants

Overcoming Threats to Health

SURZEENIIIE - IRIBRE

Climate Change Measures & Environmental Protection

DF - B LHEEADMIE

Response to Aging Population & Low Birthrate

BRREEADI G
Response to Poverty

ZDAth
Others

Reduction of Educational Disparities

EEBK - 1 I NX—23>%K
Supporting Industrial Development & Innovation

A2 OIN—23 285 AIN—2F

Inclusion & Diversity

MR ISEMRE

Developing Social Infrastructure

X EESOmDMEHCDVWTIEHBNDEEESHET
% The Securities HD initiatives include overseas activities

Bifi7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
SHIAZR A B B B
Participants Persons 3,615 3,636

X B —ANOEDNEBEUCHERERROT AT 7 (CH U, EEBESZNH T DEH

% Framework of funding for ideas for solving social issues that are planned by employees
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HI\F> X /Governance

HIN\F >R /Governance
o Hif# 1% & /Board of Directors
Hi{i7/Unit FY2017 FY2018 FY2019 FY2020 FY2021
BRI A
Numbers of Directors Persons 16 16 16 e
DB ER A 9 9 9 9
Of these, outside director Persons
PESY L AVEE T £ A 9 9 9 9
Of these, outside director Persons
DB AL A 3 4 4 4
Of these, female director Persons
D BEHMEFEEUFILEL A
Of these, foreign nationality P 2 2 2 2
. ersons
director
LR (=]
Number of meetings held Times ° 10 10 iy
\71E K
I % 100 100 100 100

Average attendance rate
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o154 - H)\F>RXEHLK Nominating and Governance Committee

HINF >R /Governance

BT /Unit FY2017 FY2018 FY2019 FY2020 FY2021
FEH A
Number of members Persons 5 5 5 >
S BN EEEEER A 4 4 4 4
Of these, outside director Persons
£ER . HHIMNEREFIS AN EREFIS AR Fagy8i) b
Chairman Outside director| Outside director| Outside director| Outside director
BfELR [o]
Number of meetings held Times 13 14 12 o
714 74
IR % 100 100 100 100
Average attendance rate
o {ifiZES< /Compensation Committee
Bi{i7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
EFEH A
Number of members Persons 5 5 5 >
S5 ISR A 4 4 4 4
Of these, outside director Persons
£ER . BRI BRI N AR a0y 8:) b
Chairman Outside director| Outside director| Outside director| Outside director
FE{EER [O]
Number of meetings held Times 7 8 6 .
AR o
Average attendance rate Yo 97 100 100 By
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o EEFHZESS /Audit Committee

HINF >R /Governance

BT /Unit FY2017 FY2018 FY2019 FY2020 FY2021
FEH A
Number of members Persons 5 5 5 6
DB EEIZEL A 3 3 3 4
Of these, outside director Persons
£ER . EAEREEIS A AR AR Fay i) bt
Chairman Outside director| Outside director| Outside director| Outside director
BfELR [o]
Number of meetings held Times 17 16 16 =
714 74
IR % 99 97.5 100 100
Average attendance rate
e URXUEES /Audit Committee
BT /Unit FY2017 FY2018 FY2019 FY2020 FY2021
Eog=F A
Number of members Persons 5 5 > o
PESY aw N\ T A 4 4 4 4
Of these, outside director Persons
£ER . BRI BRI AR ARy )b T
Chairman Outside director| Outside director| Outside director| Outside director
BfELR [O]
Number of meetings held Times 4 4 > 6
AR
Average attendance rate % 87.5 95 88 =7/
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d>T7S54A47 >R /Compliance

HI\F> X /Governance

01 TSATIUR - NLVITSA 2ICEHERSNIZBEEHAE.Number of reports to the Compliance Helpline

FY2017 FY2018 FY2019 FY2020 FY2021
IBERSZATHER
(FFER. dR17. B5E. fE35. —X. 7ILDEE)
Number of reports - - 570 441
(Total of MUFG, the Bank, the Trust Bank, the Securities,
NICOS, ACOM)
BiamkE /Political Contribution
Bifi7 /Unit FY2017 FY2018 FY2019 FY2020 FY2021
B IR ENDBAEHEZA BAH
Total Donations to Political Parties, etc million yen 20 20 20 =

(®) MUFG




KR =BUFIJ1F>SvIL - DT
T100-8330

RREFRHEXNDA2-7-1

URL : https://www.mufg.jp/

Mitsubishi UFJ Financial Group, Inc.

T 100-8330

7-1, Marunouchi 2-Chome, Chiyoda-ku, Tokyo, Japan
URL : https://www.mufg.jp/english/
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